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!"#$%&'()*
!"#$%$&$'(is a free, web-based, interactive video game containing a narrative that uses soccerbas a 
global language to educate boys and girls worldwide aboutbgender eTuality and violence against 
women and girls (VAWG).bThis educational game was designed by the Champlain College Emergent 
0edia Center for the 8nited 1ations Population )und as part of the 81iTE Campaign tobend VAWG. 

Since its debut during the 2010 ),)A World Cup, !"#$%$&$' has been played in 1�0bcountries and 
translated into � languages. An accompanying facilitator’s guide contains discussion topics and 
group !"#$%$#$&'(#)!#(&*"+,-!.&(/$!0+.,&(-&.!-/$*.(VAWG1(2*(educational camp model that 
combines the video game and facilitator’s guide was developed in +ebron, Palestine in 2012. 

,n 1ovember 201� and December 201�, the !"#$%$&$' educational game and youth camps were 
implemented in Sonsonate, El Salvador, among the highest rates per capita of gender-motivated killing 
in the world. This research brief summarizes the program evaluations designed and completed by a 
research team led by Dr. +elen Wang at the 8niversity at Buffalo, The State 8niversity of 1ew York.

!"#$%$&$' is the first application of the Sabido 
methodology of producing social drama on 
television and radio to developing characters and 
dialogues in the context of video games. In this 
first-person role-playing game, the player can 
become a transitional character by experiencing 
the consequences of their own choices, which 
help them change from the negative model 
portrayed by the antagonist and widely accepted 
in the community towards the positive model 
portrayed by the protagonist in the video game. 

!"#$%$&$'(is premised as a soccer tryout and 
tournament. Prosocial messages are purposefully 
incorporated into the character dialogue about 
gender-based stereotypes, discrimination, and 
disrespectful behaviors that exemplify verbal, 
physical, and psychological forms of VAWG. This 
narrative engagement mechanism helps enhance 
players’ understanding and acceptance of 
story-consistent beliefs and behaviors, especially 
when they strongly identify with the characters.

!"#$%$&$'(is made to appeal to youth all 
around the globe. An avatar was created for the 
internationally renowned soccer player Samuel 
Eto’o as part of the storyline where he paid a 
surprise visit and encouraged the team to discuss 
the meaning of good sportsmanship. Eto’o also
served as the game’s ambassador at the 2010 
FIFA launch. By bringing a real-world icon into the 
video game through celebrity endorsement, the 
prosocial messaging can gain more traction and 
credibility among soccer fans.

Coach Zak Tal

RainaHanna YOU
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ParticipantsParticipants

!"#$%&'
To evaluate BREAKAWAY’s educational impact, our research team conducted two 
field !"#$%&!'$#(%)*'"+&'!"#$%&$'',-#"+'./01!'%)'23'4/35/$-('%)'6789'/)$'678:;'

2013 Program Evaluation 2014 Program Evaluation

</("%.%1/)"!'=&(&'/!!%*)&$'"-'&%"+&('-)&'->'"+&'"(&/"0&)"'
*(-#1!'?%;&;@'AB'./01'*(-#1'-('<B'./01'*(-#1C;'A)'/""&01"'
"-'%).3#$&'/'.-)"(-3'*(-#1'=/!')-"'!#..&!!>#3'$#&'"-'%).-0D
plete data. Campers in both groups first played the assigned 
*/0&'&1%!-$&'->'"+&'$/,'/)$'"+&)'1/("%.%1/"&$'*(-#1'
$%!.#!Dsion and finished worksheets from the custom 
playbook $&5&3-1&$'E,'"+&'(&!&/(.+'"&/0;

Research Design

The custom playbook consists of:

8;'A'"%0&D$%/(,'F-#()/3'=/!'-(*/)%G&$'E,'"+&'./01'!.+&$#3&
with specific instructions provided for each
H#&!"%-);

6;'Participatory sketching'=/!'.+-!&)'"-'!&(5&'/!'/)-"+&(
=/,'->'$/"/'.-33&."%-)@'#!%)*'1&).%3!'/)$'$(/=%)*!'/!
)-)D"&I"#/3'"--3!'->'.(&/"%5&'&I1(&!!%-)!;

9;'Gamification strategies'=&(&'#!&$'"-'0-"%5/"&'./01&(!'"-
complete playbook activities and maximize participant 
feedback.

Measurement

J+&'&I1&(%0&)"'#!&$'"=-'"(&/"0&)"'*(-#1!'?KL'/)$'KMC'
and one control group. The GO group first played the 
selected game episode and then complete worksheets from 
the custom playbook. GD group had facilitated group 
discussion in between gameplay and playbook. Both groups 
.-013&"&$'/'1(&"&!"'/)$'/'1-!""&!";'J+&'.-)"(-3'*(-#1'
(&.&%5&$')-'"(&/"0&)"'E#"'"+&'1(&"&!";

Research Design

The custom playbook consists of:

8;'A'"%0&D$%/(,'F-#()/3'=/!'-(*/)%G&$'E,'"+&'./01'!.+&$#3&
with specific instructions provided for each
H#&!"%-);

6;'Participatory sketching'=/!'.+-!&)'"-'!&(5&'/!'/)-"+&(
=/,'->'$/"/'.-33&."%-)@'#!%)*'1&).%3!'/)$'$(/=%)*!'/!
)-)D"&I"#/3'"--3!'->'.(&/"%5&'&I1(&!!%-)!;

9;'ND%"&0'/$/1"&$'Bullying Victimization Self-efficacy Scale
?O%0@'P/(F/!@'B&,&(!'Q'R&)(%.+@'6787C'

:; :D%"&0'/$/1"&$'Self-Efficacy Scale for Children Scale
(Gambin & Święcicka, 2012)

5. A modified S013%.%"'A!!-.%/"%-)'J&!"'?SAJC'%).3#$%)*'68
gender-based word stickers.

Measurement

!"#$%&'(!"#$%$&$' !#)*%+%,#*%&'(%&(')-.,(/%0+.00%-&0 1-2,"3*%&'(*43(+.0*-2(,"#$5--6
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!"#$"#%&'(')*+,

。!"!#$%&'()*!&+!),-!.$')(/(.$0)1!2-'-!$34-!)&!/&''-/)4*!(5-0)(+*!2(),!),-!.'&)$6&0(1)1!3*!4(7(06!

!!!!!8$00$!9:;<=!$05!>$7!9?;<=!$05!5(14(7-5!),-!$0)$6&0(1)!@$4!9?A<=B!@,-*!$41&!5-#&01)'$)-5!

!!!!!-#.$),*!3*!5'$2(06!$!C(/)(#!/,$'$/)-'D1!+--4(061!$05!),&E6,)1B!

!"#$%&#"'(%')*+"',-*.*/(".#

!"#$%&#"'(%'0-"'1&(*2%&3#(

。!F$')(/(.$0)1!2-'-!$17-5!)&!2'()-!$!4-))-'!+'&#!>$7!)&!@$4B!G0!$!)&)$4!&+!HIA!JE&)-1K!HLL!JE&)-1

!!!!!2-'-!$17(06!@$4!)&!1)&.!3-(06!'E5-K!1)&.!5(1/'(#(0$)(06K!$1!2-44!$1!/,$06-!,(1!.-'1&0$4()*

!!!!!$05!$))()E5-B!M&'!-N$#.4-K!&0-!.$')(/(.$0)!2'&)-!O!"#$%&!"&%"&"%'()*&+',%&-".&!"#$%&+,#%
&&&&&%'(/&%"&!"&%"&-".!P!Q:!JE&)-1!5(1/'(3-5!@$4R1!3-,$C(&'!$05!.-'1&0$4()*!$1!5(1'-1.-/)+E4B!
     � Tuotes suggested specific negative conseTuences such as ŏ(0()-%'1#2&%',%&-".&!"&")&
&&&&&*,-&%"&"%'()&3("34(&5,#&5"/(&6,57&%"&-"..Ő � Tuotes stated specific reasons why the 
!!!!!.$')(/(.$0)1!),&E6,)!@$4!1,&E45!/,$06-!,(1!3-,$C(&'B!S-1.&01-1!(0/4E5-5!6-05-'!-JE$4()*K!

!!!!!'-1.-/)(06!6('41K!$05!1)&..(06!C(&4-0/-B!M&'!(01)$0/-K!.$')(/(.$0)1!2'&)-T!O8,4(*&,#!&
&&&&&9(/,4(*&,417(&',0(&)12'%*KP!$05!O,44&%'(&21)4*&!(*()0(&)(*3(5%!%"P
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!"#$"#%&'(')*+,

。!"!#$%&'()*!&+!),-!.$')(/(.$0)1!2-'-!$34-!)&!/&''-/)4*!(5-0)(+*!2(),!),-!.'&)$6&0(1)1!3*!4(7(06!

!!!!!8$00$!9:;<=!$05!>$7!9?@<=!$05!5(14(7-5!),-!$0)$6&0(1)!A$4!9BC<=D!E(#(4$'4*F!),-*!

!!!!!5-#&01)'$)-5!-#.$),*!3*!5'$2(06!$!G(/)(#!/,$'$/)-'H1!+--4(061!$05!),&I6,)1D!

!"#$%&#"'(%')*+"',-*.*/(".#

!"#$%&#"'(%'0-"'1&(*2&3#(

。!"!)&)$4!&+!B?!JI&)-1!2-'-!/&5-5!+'&#!),-!KL!6'&I.!$05!@?B!JI&)-1!+'&#!),-!KM!6'&I.D!

!!!!!N&01(1)-0)!2(),!),-!OC@;!'-1I4)F!.$')(/(.$0)1!(0!3&),!),-!KL!6'&I.!$05!KM!6'&I.!

!!!!!5(1/'(3-5!A$4P1!5(1'-1.-/)+I4!3-,$G(&'!$05!.-'1&0$4()*!9@C!JI&)-1QR;!JI&)-1=F!1I66-1)-5!

     specific behavior change and actions to Tal (45 quotes/93 quotes), and were able to point 
     out the specific reasons to back up their suggested change (3 quotes/19quotes for negative     
     consequences, 17 quotes/25 quotes for reasons like promoting gender equality, having 
     fun, and Tal’s personal benefit.) However, participants in the GD group were able to 
!!!!!.&11()(G-4*!-0/&I'$6-!A$4!)&!/,$06-!,(1!3-,$G(&'F!S!"#$%&"'%(")*$")+*$,-T!2'&)-!3*!&0-!
!!!!!.$')(/(.$0)D!U$')(/(.$0)1!2-'-!$41&!1,&2(06!),-('!1I..&')D!L0-!2'&)-!S.%("#$%&"/+*/"&-"
"""""0(11%2/"'%("3$"-4-2'/+3$,"-5)-1/"6*7"3$/-$/3%$0T!$05!$0&),-'!2'&)-!S!8"'%("&*$/9"!")*$"
"""""+-:1"'%("/%")+*$,-;T!VI'),-'#&'-F!&0-!.$')(/(.$0)!(0!),-!KM!6'&I.!-G-0!$..4(-5!),-!

!!!!!/&0/-.)!&+!/-4-3'()*!-05&'1-#-0)!1)'$)-6*!)&!.-'1I$5-!A$4F!S<-%"=-003"&%(:7$>/"+*4-"*"
"""""12%6:-?"&3/+"@*$$*"1:*'3$,"0%))-2;T
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!"#$"#%&'(')*+,

。!"#$%!&'()*+,&()%-!(#$)'!.$'/0%&,!0.)%)0%/!&10+(!&,,02)%-!-)',/!0%!&!/0**$'!($&34!556!07!
!!!!!(#$!.&'()*).&%(/!*03.,$($,8!&-'$$9!(#&(!-)',/!/#0+,9!#&:$!$;+&,!')-#(/!(0!.,&8!0%!&!/0**$'!
!!!!!($&3<!==6!&-'$$9!*0%()%-$%(!+.0%!*$'(&)%!*0%9)()0%/!/+*#!&/!(#$3!%0(!-$(()%-!#+'(<!
!!!!!&%9!0%,8!0%$!.&'()*).&%(4!&!=>?8$&'?0,9!108!@>6A!/(),,!9)/&-'$$9!4!*,&)3)%-!(#&(!B/0**$'!)/%C(!
!!!!!70'!-)',/DE

!"#$%&#'($)#*'(#

+(,-.#&$+"##(/$'01$%#01#&23'/#1$4"5,-#/

。 F#$!/()*G$'/!;+)*G,8!1$*&3$!.0.+,&'!&30%-!.&'()*).&%(/!&%9!(#$)'!*#0)*$/!07!7$3&,$!:$'/+/!
     male soccer player stickers were particularly useful for reŴecting their perceptions and 
!!!!!&(()(+9$/!(02&'9!-$%9$'!$;+&,)(8D
。!H&'()*).&%(/!2$'$!-):$%!0..0'(+%)()$/!(0!*#00/$!:&')0+/!/()*G$'/!&/!'$2&'9/!(0!9$*0'&($!(#$!
     soccer field worksheet in the playbook. The total number of stickers they earned ranged 
!!!!!7'03!=!(0!>ID!J%!&:$'&-$4!(#$'$!2$'$!30'$!7$3&,$!.,&8$'!/()*G$'/!(#&%!3&,$!.,&8$'!/()*G$'/!
!!!!!*#0/$%!18!(#$!.&'()*).&%(/D
。 ,t was interesting to note that girls chose significantly more female soccer player stickers as 
     compared to male soccer player stickers� while boys chose significantly more male soccer 
!!!!!.,&8$'!/()*G$'/D

。!H&'()*).&%(/!&,/0!*'$&($9!'&.!/0%-/!&10+(!'$/.$*(D

!!!!!!!!!!!!!"#$%&$'()*+!(,-(!+)./%!'-*!&/-0
!!!!!!!!!!!!!!1%!23.!.$%&2*%)4)/)(05!-/2*+!6)(,
              Discipline and Safety on the field
!!!!!!!!!!!!!!7-%%)2*!83.)*+!(.-)*)*+
!!!!!!!!!!!!!!92.:)*+!-%!-!($-;!4$)*+!&.238!2<!23.%$/=$%
!!!!!!!!!!!!!!>,-(!6)//!/$-8!3%!(2!=)'(2.0?

67+874!$6'9
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。!"#$%&''!()*!+,!-.$!/&%-010/&2-3!&4%$$5!-.&-!40%'3!3.+6'5!.&#$!$76&'!%04.-3!-+!/'&8!+2!&!
!!!!!3+11$%!-$&9:!;*!&23<$%$5!=>!5+2?-!@2+<AB!C.$2!D%$&@024!5+<2!-+!-.$!-<+!4%+6/3E!FGG*!
!!!!!+,!-.$!/&%-010/&2-!02!-.$!HI!4%+6/!&4%$$5!<0-.!-.$!05$&!+,!.&#024!40%'3!+2!&!3+11$%!-$&9E!
!!!!!<.$%$&3!(J*!+,!-.$!/&%-010/&2-3!02!-.$!H"!4%+6/!&4%$$5!<0-.!0-A!

!"#$%&#'($)#*'(#

%#+,#&-*'.#,$/(#&#0(12#.

。 K-!/+3--$3-E!/&%-010/&2-3!+#$%&''!.&5!5$1%$3$5!-.$0%!4$25$%LD&3$5!3-$%$+-8/$3E!$3/$10&''8!
!!!!!-.+3$!02!-.$!HI!4%+6/A
。!K-!/+3--$3-E!/&%-010/&2-3!<$%$!'$33!'0@$'8!-+!/'&1$!-.$0%!M,++-D&''!/'&8$%M!3-01@$%!02!-.$!MD+83!
!!!!!+2'8!D+NM!&25!9+%$!'0@$'8!-+!/'&1$!0-!02!-.$!D+N!,+%!MD+-.!D+83!&25!40%'3ME!&3!1+9/&%$5!-+!
!!!!!-.$!/%$-$3-A

!"#$"#%&'(')*+,

3((4(5,#$!06'&,$%#+,#&$785'94(1

。!O+-.!-.$!H"!&25!HI!4%+6/3!1.+3$!9+%$!,$9&'$!
!!!!!3+11$%!/'&8$%!3-01@$%3!&-!/+3--$3-!&3!1+9/&%$5!-+!
!!!!!/%$-$3-A!"2!&#$%&4$E!-.$!269D$%!+,!,$9&'$!/'&8$%!
!!!!!3-01@$%3!021%$&3$5!,%+9!JA;J!-+!;A((!+6-!+,!FFA!!
。!K-!/+3--$3-E!'$33!/&%-010/&2-3!1.+3$!&!9&'$!/'&8$%!-+!D$!-.$!-$&9!1&/-02E!&3!1+9/&%$5!-+!
!!!!!/%$-$3-A!P.$!/$%1$2-&4$!5%+//$5!,%+9!QG*!-+!)J*!+#$%&''A
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。!"#!$!%&'($)!)$(*#+!',$-./!0$)(*,*0$#('!)$(.1!2344!$567(!(8.!69.)$--!,$:0!.;0.)*.#,./!23<<!
!!!!!$567(!(8.!=$,*-*($(6)'/!$#1!23<<!$567(!6(8.)!,$:0.)'3
。!>$)(*,*0$#('!=.-(!?!"#$%&'($)*$!"#$+#*!$!"),-$!"&!$"&*$"&((#,#.$!/$'#@A?0!$/(#,#.$'1$'),.$
$$$$$!"&!$-)23*$%&,$./$!"#$*&'#$!"),-*$&*$+/1*3A

!"#$%&&'(%)*+,-

.%/#0112'3+-*,4)-

。!B)6:!:*1&C69.:5.)!D4EF!(6!(8.!.#1!6=!B.5)7$)G!D4E2/!(8.!!"#$%$&$'!(.$:!06'(.1!$!
!!!!!(6($-!6=!<4!:.''$+.'!).+$)1*#+!(8.!H-!I$-9$16)!G67(8!,$:0'!6#!(8.*)!B$,.566J!0$+.3
。!K7)*#+!(8.!,$:0/!%E!06'('!=)6:!(8.!,$:0'!L.).!'8$).1!9*$!086(6'!$#1!'86)(!9*1.6'!$#1!
!!!!!(8.).!L$'!$!'0*J.!*#!(8.!1$*-G!#7:5.)!6=!0$+.!-*J.'3
。!I6:.!6=!(8.'.!06'('!).$,8.1!#6(!M7'(!87#1).1'!57(!(867'$#1'!6=!B$,.566J!7'.)'3
。!N8.!:6'(!0607-$)!9*1.6!L$'!0-$G.1!$-:6'(!E44!(*:.'3
。!O#!F3%!:6#(8'/!(8.!!"#$%$&$'(,$:0!06'('!+$*#.1!E/F4P!-*J.'/!EQQ!'8$).'/!$#1!ERP!
!!!!!,6::.#('@!.#+$+.1!2/2D4!B$,.566J!7'.)'/!6#!$!1$*-G!5$'*'/!.#+$+.1!$#!$9.)$+.!6=!QQ!
!!!!!B$,.566J!7'.)'!S*#,-71*#+!<4!=)6:!T$(*#!U:.)*,$VH-!I$-9$16)W@!$#1!'6:.!6=!(8.!()$*#.1!
!!!!!-6,$-!=$,*-*($(6)'!5.,$:.!(8.!:6'(!.#(87'*$'(*,!=$#'!6#!!"#$%$&$'!B$,.566J!0$+.3

!"#$"#%&'(')*+,

35#+)*6*/%)*1+'16'7*-$#-8#/)69&':#4%"*1$-

。!�0� of the participants were able to correctly identify disrespectful behaviors and reŴect 
!!!!!(8.*)!7#1.)'($#1*#+!(8)67+8!(8.*)!1)$L*#+'3

;#%$+*+,'<$%/)*/%&'=>?@'A)$%)#,*#-

。!R4X!6=!(8.!0$)(*,*0$#('!L.).!$5-.!(6!*--7'()$(.!(8.*)!,6)).,(!7#1.)'($#1*#+!(8)67+8!,).$(*9.!
!!!!!'J.(,8*#+!$-6#+!L*(8!(8.!$11.1!,8$)$,(.)!1*$-6+7.'3
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。!"#!$!%&'($)*!)$(*#+!',$-./!0$)(*,*0$#('!)$(.1!234%!$567(!(8.!69.)$--!,$:0!.;0.)*.#,./!23<=!
!!!!!$567(!(8.!>$,*-*($(6)'/!$#1!23<?!$567(!6(8.)!,$:0.)'3
。!@$)(*,*0$#('!>.-(!A!"#$%&$#$'%()*%)+%,-.(%/-&%)+%!"#$%()*%)0%0(1+%.),23B"#.!+*)-!C$'!
!!!!!.:06C.).1!5D!(8.,$:0!$#1!C)6(.E!A10%.()&3$*%,4%51/$%6$.)-+$%-+%31'5+%()#$%0($%+),$%
%%%%%'13(0+%)+%,$&3B

!"#$%&&'(%)*+,-

.%/#0112'3+-*,4)-

。!F)6:!:*1&G69.:5.)!HIJ2!(6!(8.!.#1!6>!F.5)7$)D!HIJ%/!(8.!!"#$%$&$'!(.$:!06'(.1!$!
!!!!!(6($-!6>!%H!:.''$+.'!).+$)1*#+!(8.!K-!L$-9$16)!D67(8!,$:0'!6#!(8.*)!F$,.566M!0$+.3
。!N7)*#+!(8.!,$:0/!J?!06'('!>)6:!(8.!,$:0'!C.).!'8$).1!9*$!086(6'O!:.$#C8*-./!$!(6($-!6>!
!!!!!=IP!086(6'!C.).!70-6$1.1!(6!(8.!F$,.566M!$-57:3!
。!N7)*#+!(8.!,$:0/!$#!$9.)$+.!6>!=/I<I!F$,.566M!7'.)'!'$C!$#D!6>!(8.'.!06'('!6#!$!1$*-D!
!!!!!5$'*'O!?3HQ!R#SJ4JT!6>!(8.'.!7'.)'!-66M.1!$(!(8.!086(6'!70-6$1.13!
。!U#!=3%!:6#(8'/!(8.!!"#$%$&$'!,$:0!06'('!+$*#.1!?4?!-*M.'/!2%!'8$).'/!$#1!H4!,6::.#('O!
!!!!!.#+$+.1!2/I<4!!F$,.566M!7'.)'!R*#,-71*#+!2J2!F$,.566M!7'.)'!>)6:!V$(*#!W:.)*,$XK-!
!!!!!L$-9$16)TO!$#1!H3JQ!R#SP?T!6>!(8.'.!7'.)'!R=<!56D'!$#1!24!+*)-'T!C.).!$+.1!J=&J<3

!"#$"#%&'(')*+,

35#+)*6*/%)*1+'16'7*-$#-8#/)69&':#4%"*1$-

。!Y.(C.##!24!&!%?Q!6>!,$:0.)'!C.).!$5-.!(6!*1.#(*>D!1*>>.).#(!>6):'!6>!1*').'0.,(>7-!
!!!!!5.8$9*6)'!R*3.3/!9.)5$--D/!08D'*,$--D/!$#1!0'D,86-6+*,$--DT!$#1!0)69*1.!0)60.)!'()$(.+*.'!*#!
!!!!!).'06#'.!(6!(8.'.!'*(7$(*6#'3!

:9&&;*+,'<*/)*=*>%)*1+'?#&6@#66*/%/;

。!Y6(8!(8.!Z"!$#1!ZN!+)670'!1.:6#'()$(.1!1.'*)$5-.!
     trends in bullying victimization self-efficacy and 
!!!!!).+7-$(*6#!6>!#.+$(*9.!.:6(*6#'!$(!06'((.'(!$'!
!!!!!,6:0$).1!(6!0).(.'(3
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!"#$%##"&'

!"#$%&'(%)**+%,-./-0'.%011/(%)2(,02324'/245%/&*%(*6%72/&%.*((%+17*08%9*(+2/*%/&*%(1,2'.%
4103(%'5'24(/%5*4)*0%*:-'.2/;%24%<.%='.>')10?%+'0/2,2+'4/(%'/%/&*%!"#$%$&$'%;1-/&%,'3+(%
1@/'24*)%-(*A-.%B417.*)5*%'@1-/%!"#$?%+0',/2,'.%(/0'/*52*(%'5'24(/%@-..;245?%A'>10'@.*%
'//2/-)*(%'4)%@*&'>210'.%/*4)*4,2*(%/17'0)%713*4C(%025&/(%'/%/&*%*4)%1A%/&*(*%DE)';%,'3+(8%
Our program evaluations supported the importance of role modeling and peer inŴuence for 
0'2(245%'7'0*4*((?%24,0*'(245%B417.*)5*?%@-2.)245%(B2..(?%'4)%,&'45245%'//2/-)*%'4)%@*&'>2108%
F/%7'(%A0-2/A-.%24%')'+/245%/&*%='@2)1%3*/&1)1.15;%A013%/0')2/214'.%*4/*0/'243*4/%3*)2'%/1%
video games. Our participants were able to first learn about the gravity and conseTuences of 
!"#$%/&01-5&%24/*0',/2>*%'4)%*6+*02*4/2'.%5'3*+.';%24%@1/&%/&*%$G%'4)%$9%501-+(8%=-,&%
&*25&/*4*)%'7'0*4*((%7'(%/&*4%0*24A10,*)%@;%501-+%)2(,-((214(%.*)%@;%/0'24*)%A',2.2/'/10(%
'4)%'..17*)%/&*%+'0/2,2+'4/(%/1%1@(*0>*%'4)%.*'04%A013%*',&%1/&*0%24%'%5-2)*)%3'44*0%24%/&*%
GD group. Although our research team faced tremendous difficulty in achieving an 
experimental design of pre-post tests with a control group for a sizable and robust field 
study due to constraints of time, budget, and logistics, these preliminary findings provide 
rich 24(25&/(%'4)%*4,1-0'5245%*>2)*4,*%A10%(1,2'.%.*'04245%/&01-5&%4'00'/2>*%*45'5*3*4/8%
#*%&1+*%/&2(%BREAKAWAY 0*(*'0,&%@02*A%1AA*0(%-(*A-.%24A103'/214%for%the )*(254?%
23+.*3*4/'/214?%'4)%*>'.-'/214%of interventions alike 24%/&2(%'0*'8%
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#-?%H8%I8?%#'45?%J8?%I&12?%K8%J8?%L%9*M'0.*?%"8%NK-4*?%OPQRS8%T&*%<AA*,/%1A%UV<"W"#"H%$'3*+.';%14%U-..;245%
Victimization Self-Efficacy among Youth in El Salvador. Paper presented at the ��th ,nternational 
Communication Association Annual I14A*0*4,*?%X-B-1B'?%K'+'48

I&12?%K8%J8?%#'45?%J8?%#-?%H8%I8?%L%9*M'0.*?%"8%NK-4*?%OPQRS8%UV<"W"#"HY%"4%<)-,'/214'.%$'3*%T',B.245%$*4)*0E
Based Stereotypes among Youth. Paper presented at the ��th ,nternational Communication Association 
Annual Conference, Game Studies Preconference, Tokyo, -apan.

#-?%H8%I8%NOPQD?%K-.;S8%F%U*.2*>*%F%I'4%UV<"W"#"HY%T&*%<AA*,/%1A%'%=*021-(%$'3*%14%U-..;245%!2,/232Z'/214%
Self-Efficacy. Poster presented at the /iving With 0edia ,nternational Summer School, Cologne, Germany.

#'45?%J8?%9*M'0.*?%"8?%I&12?%K8?%L%#-?%H8%NOPQ[?%G,/1@*0S8%UV<"W"#"HY%I13@'/245%!21.*4,*%"5'24(/%#13*4%
and Girls through Soccer Video Game and Youth Camps. Paper presented at the 0eaningful Play 201�, 
/ansing, 0ichigan. 
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!"#$%$&$'$A(&'"$I%=3*$,-$J4$B%4>%0()K$L#$%)#$%4*($<)%'#;&4$'($1,I(4#$M%.#)?$N&4,#$M(-0?$
O#44A$0#$:%*')(?$B%)%"$:"),*'#-*#-?$N%-#$5%&*'?$9%),%-%$P#))#)%?$9,I"%#4%$P#))=%--?$
9%"=(&0$N%C%),?$B%)%"$N#)<#)?$P%--%"$9%)I",'#44?$!%-&.%$9&."#)Q##?$N%=#*$R#0%?$74#Q%-0)%$
R(0),<&#S?$L#-0,$B'#,-?$70%=$L%4.#)?$%-0$:%)4,#-#$T&,*'?$;()$'"#,)$"%)0$+().$)&--,-<$%-0 
*&33()',-<$'"#$I%=3$%I',>,',#*K This research brief was created with funding support of the 
Civic Engagement and Public Policy Research Dissemination Fellowship awarded to 
Dr. Helen Wang at the University at Buffalo, The State University of New York, USA.

Collaborative Team at the 2014 Meaningful Play conference at Michigan State University. 
From left to right: Yishin C. Wu, Ji Hye Choi, Helen Wang,  Ann DeMarle, Lynn Eyberg, 
Sarah Jerger, and Adam Walker.
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